Person Specification: Property Development Manager
	Competency
	Desirable
	Essential

	Demonstrable drive, determination and ability to build a business. To develop a plan to achieve the business goals and to deliver on that plan with initiative and excellence.
	
	X

	Must demonstrate a understanding of issues affecting Homeless persons, particularly in relation to securing accommodation  


	
	X



	Experience of Staff supervision 
	
	X

	Must demonstrate a working knowledge of landlord and tenant law.
	
	X

	Experience of monitoring performance and an excellent understanding of performance management and quality assurance systems
	
	X

	Excellent communication skills and an ability to apply these in a business environment 
	
	X

	Ability to identify and develop professional relationships for the benefit of the business.

	
	X

	Must demonstrate excellent IT skills and be capable of writing clear effective and appropriate reports
	
	X



	A working knowledge of Health and Safety and a commitment to ensuring policies and procedures are followed


	
	X

	Have a commitment to Equal Opportunities


	
	X

	Ability to effectively manage and motivate teams, with the ability to instil a culture of positive working practice and achieving effective performance
	
	X

	Aptitude to work in a challenging and competitive environment
	
	X



	Demonstrate through experience an ability to work on own initiative


	
	X

	Capability to work effectively with vulnerable people and maintain professional boundaries
	
	X

	The commitment and skills to monitor our services, ensuring they promote positive choices and outcomes for clients
	
	X

	Must be able to positively contribute to the effective selection, recruitment, induction and training of team members
	
	X

	Capability to represent the M25 group in line with the strategic objectives of the organisation
	
	X



	Must be committed and able to take responsibility in assisting the organisation to achieve its aims and objectives
	
	X

	Must embrace the organisational aims and objectives and take responsibility to ensure that these are realised  
	
	X

	Ability, aptitude and experience of budget setting and management
	
	X

	Demonstrate a flexible approach to service delivery and be able to work ‘on call’
	
	X



	Must have a desire to learn in the role, be committed to personal development and seek out best practice to enhance the service
	
	X

	Experience of developing training programmes
	
	X

	Ability to deputise for the Director
	
	X
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